PE3IOMETA

Ha HAy4YHWUTE TPYLOBE, C KOUTO TII. ac. A-p Xpucro Hukonaes banoB yuacTsa B
obsisennst ot BCY ,Uepnopusen; Xpabbp* KOHKYpC 3a 3aeMaHe Ha akaJeMUyHaTa
JUTHKHOCT ,,IOLIEHT 110 npodecuonanHo HanpasiaeHue 3.6. [Ipaso (TpynoBo

MPaBO M OCUTYPUTETHO MpaBo) — 00H., /1B, 6p. 106 ot 17.12.2024 1.

I. XaOuJauTaumoHeH TPy — MOHOrpadus:

banoB, X. [IpoGnemMu Ha yBONHEHHETO Ha OE3BMHOBHH OCHOBAHUS.
Codus: @abep, 2025,295 c., ISBN 978-619-00-1893-3 // nayden penaktop: 1011,
n-p Bepka JlroOenoBa JlazapoBa; HayuyHH penieH3eHTH: npod. a. 10. H. JKuBKo

Npanos Jlparanos, gou. 1-p Teomopa CroeBa dunumnosa.

Pesziome:

Monoepagpuunomo u3cnedsane e noceemeHo Ha me3u 0OE36UHOBHU
OCHOBAHUS 3A YBOTIHEHUe, KOUMO PA3KPUaAm Ha-MHO20 CREYUDUKU, CbOMEEMHO
MHO20 Ha Opoul u/unu ¢ ocobena crodxcHocm npasru npooaemu. Iloonoscena na
aHanu3 e u OomHOCUMAma KbM YKa3awume NpooOaeMu aKmyaiHa cboebHa
NpaKmuKa, Kamo ca HanpaseHu u npedaodcenus de lege ferenda.

Taxa Ha nvp6o MACMO e U3ACHeHa NPABHAmMa NPUPoOa Ha OCHOBAHUAMA 34
VBOIHEHUe ,,3aKpueane Ha npeonpusmuemo’, ,3aKpusame HaA yYacm om
npeonpusmuemo” u ,,CoKpawaéare 8 wama', KaKmo u Ha CbWHOCMMA HA
8bmMpewHama peopeanusayus 6 Npeonpusmuemo, Kamo e HaAnpaseHa SCHA
oughepenyuayus mexncoy ecuuku max. Ocnopenu ca CmaHosUuwd, uUpazeHu 8
meopusma U 6 NpaKMuKamd, OMHOCHO 3HAYEHUemo HA HNOHAMUEmO
,, ipeonpusmue ", CbOmMeemHo OMHOCHO PA32PAHUYEHUEMO MeHcOY NOCOYeHUmMEe

Gdaxkmuuecku cvcmasu. Apeymenmupano ca Hanpagemu U3800U OMHOCHO



omoenHume 0CHOBAHUS 34 YBOIHEHUe, NPU NPULA2AHEMO HA KOUMO ce nopaicod
npaeso, CbOMBEMHO 3a0bIJICEHUE 30 pabomooamelisi 0a U38bPuLl nooOop.

Hznoowcenuemo uma 3a yen covwo maka 0a NOCOHU, AHAIUIUPA U Oale
Npeolodcenuss 3a pa3peuiasanemo Ha OCHOSHU NPAGHU HNpoOaeMU, KOUMO
8b3HUKBAM NpU NpUldeaHe Ha ypeobama, pelrameHmupawja obujecmeeHume
OMHOWIeHUsL NO 6peme Ha 0056eHU U38bHPEOHO NONOJHCEHUE UIU U38BHPEOHA
enuoemuyna obcmanosxka. OcobeHo GHUMAHUe e OmOenNeHo Ha npasama u
3a0bdiceHUaAma Ha cmpauume no mpyoo8OMoO NPA8OOMHOUEHUE OMHOCHO
NON36AHEMO OM PAOOMHUKA UL CLYICUMENs HA NIameH 200utleH OmnycK u Ha
Henjamen OMNYCK, ¢ 021€0 HA CbUeCmeys8auama msacHama 8pvb3Ka ¢ 6bNPocUme
Ha YBOJIHEHUemo, 8 moed YUClIO U HA NpedsapumenrHama 3aKpuia npu Heeo,
3HQUUMeNnHume 0cobeHoCmu Ha Koumo ca ciedcmeue om 005656aHemo HA
U3BBbHPEOHO NOJIOJCEeHUe UL HA U38bHPEOHA enudemMudna obcmanoska. 3a yeama
€ HAnpaseHo paszepaHudenue Mmedxncoy npeonocmaskume 3ad Gb3HUKEAHE U
CLOBPICAHUEMO HA NPasama U 3a0bJdHCEHUAMA HA CMpaHume, YCMAHOBEHU 8
Hosama npasnama ypeoba, om eOHA CMpaua, U mesu, KOUmo ca 4acm om
MpPaoUYyUOHHU 34 MPYyO08OMO NPABO UHCIUMymu, om opyea. Akyenm e nocmaeen
8bPXY 0cobeHocmume, C8bp3aHU ¢ Oe36UHOBHOMO OCHOBAHUE 34 €OHOCHMPAHHO
npekpamsgane om pabomooamensi HA mpyoosus 002080p, 00YCI08EHO OMm
chupanemo Ha pabomama 3a nogeye om 15 pabommuu OHu.

Ha nocneono msacmo cped 6e36unHosHuUme OCHOBAHUS 3d YBOJHEHUe, Npu
KOUMO NpUYUHAMA 3a NPeyCmAaHoBsA8aHe Ha Oelicmeuemo Ha mpyoosusi 002080p
ce Hamupa 6 pabomooamens, e OemauiHO AHAMUSUPAHO CKIIOY8AHEMO Ha
002060p 3a ynpasieHue Kamo OCHOBAHUE 30 NPEeKPAMABAHEMO HA Mmpyoosume
002060pU CbC CAYHCUMENUmMe OmM PbKOBOOCMEOMO HA npeonpusmuemo. Bve
8PB3KA C MOB8A e U3CNEe08AH 6bHPOCHLIN OMHOCHO NPAGHOMO 3HAYEHUEe Ha
U3NBIAHEHUEMO HA 002080pA, KAKMO U NpoO.IeMume OMHOCHO MOYHUSL MOMEHM, 8
KOUMO 3ano46a 0a meye MAKCUMAIHUuAm 9-meceuen Cpok 3a YNpajicHsA8aHe HA

YKa3aHomo npaeo Ha yBOJIHEHUE, 3d Kpbecd HA Clayacumenume, KOumo nonaoam 6



pvKkogoocmeomo Ha npeonpusimuemo u Op. OO0vbpHamo e GHUMAHUE HA
OONBIHUMENHUME UBUCKBAHUS, NPOUZMUYAWU Om Cheyuainama ypeodba Ha
nyoauyHuUme npeonpusamue, 3d 3AKOHOCLOOPA3HOCH HA YB8OJHEHUemo Ha
cuyocumenume  om — pbKOBOOCMEOMO HA NYOIUYHO npeonpusmue npu
CKIIIOUBAHEMO HA 002080p 3a YNPABIEHUEMO MY.

Paszenedanu ca u npobnemume, cévp3aHu ¢ npeodsapumenrHama 3axKpuia
npu y8oHeHUue Ha onpeodeieHu De38UHOBHU OCHOBAHUS, KOAMO pasnopedbama Ha
yn. 333, an. 3 om Koodexa na mpyoa npedocmass HA pPbKOBOOCMEOMO HA
CUHOUKAIHA Op2aHUu3ayus 8 Npeonpusmuemo, KakKmo U HA CUHOUKATHA
opeanuzayus U38bH Ccmpykmypama Ha padbomooamens. Bwve epv3ka ¢
nocieoHama xunomesa ca aHAIUUpPaHu npoodremume, KOUMO 6b3HUKEAM NpU
Cb30ABAHEMO U NOEMAHEMO HA PLKOBOOCMBOMO HA MEPUMOPUATEH CUHOUKAM.

Ha cneosawo msacmo, xkamo uwacm om anamza Ha 06e36UHOGHUME
OCHOBAHUSL 3a €OHOCMPAHHO NpeKpamsasane om pabomooameisi HA MpPYOOosus.
002060p, Npu KOUmMoO NpUYUHAMA 34 YBOJHEHUue Jjedxcu y pabomHuKa u
cnyorcumens, OemMAUIHO € U3ACHEH U 6bNpoCbM NO KAKb8 MOYHO HAYUH
pabomooamenam e ONvbIHCeH 0a MOMUBUPA CBOSIMA 3aN06e0 3a YBOJIHeHUe Npu
npexpamseane Ha mpyoogus 00206op no 4i. 328, ar. I, m. 5 om Kooexca na
mpyoa — oam e 0ocmamvyHo 0a O0voam camo u3dpoeHu aunceawume y
pabomHuka umu Cuyxcumens Kadecmea 3a eq@eKmueHo UNBIHEeHUe Ha
pabomama, uiu e HeobOXoouMa 3HAUUMENIHO NO0-3a0bl00YeHa U NOOPOOHA
apaymenmayusi Ha cnomenamama 3anosed. [loopoouo e pazenedan u npobaemvm
3a moea 0anu e Haauye OCHOBAHUEemO 3a Y8oHeHue no ui. 328, ar. 1, m. 6 om
Kooekca na mpyoa 6 cneyughuunu xunome3su, uuumo ocobeHocmu ca 00yciogenu
om KOHKpemHume HauuH U MOMEHM HA YCMAHO8A68AHe HA UUCKBAHUAMA 3d
obpa3zosanue u npohecuoHarHa Kearupurayus.

Cneo kamo e HanpageHa CbNOCMABKA MeHcOy OCHOBAHUAMA 3d YB8OIHEHUe
no un. 328, an. 1, m. 6 u 11 om Kooexca na mpyoa, e hopmynupan omeoeop u Ha

8vbnpoca 3a MmAXHOmMO CbOMHOUWERUE, KAKMO U HA NPpABHUA np06]l€]|/l, uspasiaeauy



ce 6 moga 0anu 8 CIyuas ca Haauye 08e HANBIHO PA3IUdHU OCHOBAHUS 3d
eOHOCMPAHHOMO NPeKpamséane om pabomooameisi Ha Mpyoosust 002080p, Ul
NBK CbOMHOUEHUEMO MexcOy MAX ce HaMupa 6 onpeoeieHd 3a8UCUMOCH Om
O0ONbvIHUMENeH KPUmMepui, C68bp3an C MOYHUS MOMEHM HA NPOMAHA HA
UBUCKBAHUAMA 34 00PA308aHUe U KBATUDUKAYUSL.

Ilo0pobHusm meopemuuen anaiuz Ha nocodenume OOMyK OCHOBAHUSL 3d
VBOIHEHUS, KOUMO Nonaoam 6 YKA3aHama emopa 201aMa 2pyna om
npeKpamumenHu 0CHO8AHUsl, € NOCIe08aH Om aHAIu3 Ha TwiaKyeamenHo peuieHue
Ne 472017 om 01.02.2021 2. no mvakysamenno oeno Ne 4/2017 2. na Obwomo
cvopanue ua I padccoanckama Koneeus Ha Bwpxosnus kacayuowen cvO.
Apeymenmupano ca Kpumuky8amu Kakmo OCHOBHUMmME U3600U, HOpMyIupaHu
Kamo 4acm om MOMueume Ha CNOMEHAmomo mviKy8ameniHo peulerue, maxka u
Hecosusi Oucnosumus. Ilposedeno e paszepanuuasamne Ha YBOIHEHUEMO OM
00316516aHeMO HA HeOelCMEUMEIHOCI Ha MPYO08Usi 002080D, TUNCAMA HA KOEmOo
e eOuH om cvujecmeeHume NPonycKUu 8 MuiKy8ameIHOmo peuieHue, 008eiu 00
HOCMAHOBABAHEMO HA HEeNpasUIHU paspeueHus Ha HAKOU Om NOCmAaseHume 6
He20 8bNPOCHU.

3a0vnboueno e aHanu3upaHo U OCHOBAHUEMO 3d VEOJIHEHUE, 6b3HUKBAUIO
npu HABbLPUIBAHEMO HA ONpedeieHd 8b3pAcm OMm CIYlCUMeENU, 3aemMauu HAKOs
om akademuyHume OAvbICHOCMU ,,npogecop” umu ,,0oyenm*, KaAKmo u om
cyslcument, KOUmMo ca npuooOUIU HAYYHAmMa cmenex ,,00Kmop Ha Haykume .
MHnoeo noopobHo e apeymenmupama me3a 3a HeoOXOOUMOCmMmaA Om
0CHUeCmsens8aHemo Ha 3aKOHoOamenHu npomenu kakmo 8 Kooexca na mpyoa,
maka u 6 3axona 3a Bwieapckama axademus Ha HayKume, U3passaéauwju ce 8
3a8uUUABaAHEMO HA MOYHAMA Bb3PACHL, KOAMO € YCMAHOBEHA KAmMo eleMeHm om
Gaxmuueckus cbcmas Ha yKazaHomo ocHosauue. Teopemuuno ca paseneoanu u
npobiremume, Koumo nopaxcoa ypeooama 6 § 11 om IlpexoOonume u
3axnouumennu paznopeodu Kvm 3aKOHA 3a SUCUIEMO 00pa308aHue OMHOCHO

6b3MOJCHOCMMA HA  aAKAOeMU4HUs Ccbéem o0d npueme peuteHue OnHOCHO



,, YOBICABAHEMO HA MPYO008OMO NPAsoOmMHOUleHue “, npu Koemo ce UIUCKBA
CKIHOYBAHEMO HA CPOUeH mpyoos 002060p. Taxa ca ghopmynupanu paspeuierus
HA 8b3HUKEAWUME OM NOCTEOHOMO NOCOYEHO UMNEPAMUBHO USUCKEAHEe NPAGHU
B8LNPOCU OMHOCHO HeoOX0ouMoCcmma Om NpeKpamsasane Ha Mmpyooeomo
npasoomHouleHue, b3HUKHATIO O KOHKYPC U u300p no 3aKoHa 3a pa3eumuemo

Ha akademuuHus cbcmas 6 Penyonuxka bvaeapus.

II. IlyOosukyBaHa kHuMra Ha 0a3aTta Ha 3alMTEH JUCEPTALMOHEH

TPYA 32 NPUCHKIAHe HA 00pa30BaTe/JIHA M HAYYHA CTENeH ,,JOKTOP:

banos, X. TpymoB g0oroBop 3a o0y4yeHue mo Bpeme Ha pabota. Codus:
Hoga 3Be3maa, 2020, 370 c., ISBN 978-619-198-129-8 // nay4yeH pemakTop: JOII.
n-p Angpeii CamoB AJIGKCaHIPOB; HAydHH perieH3eHTH: mpod. a-p [lapuna

ITeeBa 3uHOBUEBA, O0L. A-p AHIIpHUsSHA HoBuena Anppeesa.

Pesrome:

Monoepaguunusm mpyo obxeawa ysaiocmer aHaiu3 Ha NpasHama ypeooa
Ha mpyoosust 002060p 3a 0byYeHuUe No gpeme Ha paboma (8KIHOUUMENTHO U KAMO
yacm om OyarHama cucmema Ha o0OyuyeHue), Kakmo U HA CPOYHUs MpPyoo8
002060p 34 ONPeOeleHO 8peme, Yuemo Oelcmsue ce nopaxcoa npu YCneuwHomo
3a8vpuigane Ha oOyueHuemo. 3a yenma HA NBPEO MACMO A paseiedaHu
MeAHCOYHAPOOHONpagHUmMe YHUBEPCAIHU aKkmoge u akmoseme Ha Eeponetickus
CbI03 OMHOCHO NPABOMO HA MPYO, NPABOMO HA 0OPA306aHue (NPohecuoHaIHO
obpazosanue U NpoghecuoHAIHo o0OVUeHUe), YUeHemo Npe3 Yenus HCUBOm U
obyuenuemo Ha 6v3pacmHu. [100pobHO e U3ACHeHO, KOHKpemusupawo e u e
OONBIHEHO YCMAHOBEHOMO 8 MeopUusima NoHamue 3a mpyoos 002060p no 4. 230,
an. 1 om Koodexca na mpyoa. Uzacnena e npagnama cvwHOCM HA MPYOOBUs.

002060p 3a 0OyUeHUe, 8KIoYUmMenHo Hogume momernmu (om 2014 2.) 6 npasnama



My ypedba, u cneyuguuHomo npeoHA3HA4YeHUue Ha Kiay3ama 3a oOyyeHue no
e8peme Ha paboma. Ananusupaumu ca ocodbeHocmume, KOUMO PA3KPUBAM
CKAIOUBAHEMO, CIMPAHUMe, CbObPHCAHUEMO, USNBIHEHUEMO U USMEHEeHUemO Ha
mpyoosusi 002080p 3a obyuenue. M3mvkHamu ca ocobenocmume npu
NPpULA2aHemo Ha OCHOBAHUSAMA 34 HeOeUCMBUMETHOCH Ha MPYO08Usl 002080p 3d
ooyuenue. IloOpobHO ca paszenedanu u MHO200pOUHUME HPAGHU NPOOIEMU,
CBbP3AHU C NPEKpamsaBaHemo Ha mpyoo8OMo NpasoOMHOUIeHUe N0 8peme Ha
obyyenuemo u cneo npuknousare my. C yen npeooonsasane Ha YCMaHo8eHume 8
X004 HA U3CNEe08AHEMO HeOOCMmamvyu HaA NpasHama ypeoba ca HAnpaseHu

apeyMeHmupanu npeonoNHceHUs 3a YCb8bPULeHCMEaHemo u.

I11. Cratnu, ny0auKkyBaHu B HepedepupaHd CIHHCAHUS C HAYYHO

pe€OEeH3upane ujin HyﬁJ'II/IKYBaHI/I B P€JAKTHPAHHU KOJJEKTHBHH TOMOBE.

1. banog, X. 3a1b/DKeHHETO HAa paboToAaTEINs 3a Mpe/IaBaHe Ha TPyJ0oBaTa
KHUKKA ¥ OTTOBOPHOCTTA 32 HEU3MBJIHEHUETO MY. — brusHec u nipaBo, 2019, Ne 3,

c. 99-112, ISSN 2603-3437. (16 ctangapTHU CTPAHUITH)

Peziome:

Cmamusama npeoiaea paspeuieHue Ha HAKOJIKO NpaAsHU npobiema,
C8BbP3AHU CbC 3A0BIICEHUEemO Ha pabomodamens 0a npeoade He3a0A8HO
HAONENCHO oghopMeHama mpyoo8a KHUIICKA HA pabomuuxa (ciyscumens) npu
NpeKpams8anemo  Ha  mpyoosomo  NPAGOOMHOWIEHUE,  CbOMBEMHO  C
nocieouyume Om HEUNBIHEHUemo Ha moea 3a0vldceHue, a UMEHHO
nopax)coanemo Ha UMYWeCcmeeHama Omeo8opHocm Ha pabomodamens. llo
cnomenamume 8bnpocu e 3a0es3aHa NPOMmUBoOpeyU8a NPaKmuxka Ha Bvypxoatus
Kacayuomen cvo, 8Cle0Cmsue Ha Koemo e 00pa3yeano muviKyeamenno oeino Ne

172019 2. na Obwomo cvopaHue Ha cpadcoaHckama Koae2us Ha BuvpxosHus



Kacayuonen cv0. MHOMCECm8omo KOHKpEemHU BbNpocl, KOUMo Hnosouza
npomugopeuusama cv0eOHa NPaKmuka, 6 KpauHd CMemKd ce c8excoam 00
npobiema, Ha paspewasanemo Ha KOUmo e noceemero u3Cie08anemo, a UMeHo
oanu 3a0vadxceHuemo Ha pabomooamens no 4i. 350, an. 1 om Kodexca na mpyoa
8b8 BCUUKU CIYYAU 8b3HUKBEA U CMABA USUCKYEMO 8 MOMEHMA HA NPeKpamsasane
Ha mpyooeomo npasoomHouleHue Ui cieda 0a 6v0am pasepanudeHu HAKOIKO
Xunome3su, npu nOHe eOHa Om KOUMOo NOPANCOAHEMO HA YKAZAHOMO 3A0bIIICEHUE
cmaea He NoO CUlAma Ha 3aKOHA, a 3a Yeima ce U3UCK8a NOKaHa Om CMmpaua Ha

pa60mHuKa Ui CJaysrcumelis.

2. banos, X. CpokbT 3a sBsiBaHE Ha paboTa no wi. 345, an. 1 ot Kogekca
Ha Tpyaa. — OOmectBo u npaso, 2020, Ne 8, ¢. 5767, ISSN 0204-85-23. (14

CTaHJIAPTHU CTPAHUIIH )

Pesziome:

B cmamusma e apeymenmupana meszama, e pasnopeddbama na ui. 345, an.
1 om Kooexca na mpyoa e umnepamuna u Kamo maxasa pe2iamenmupa eoun
eOUHCMBEH IopUoUYecKU axm, cied O0CbUWecmes8anemo Ha KOUMo 3anoyed
usmuyanemo Ha ycmanosenus 6 nesi cpok. Oceer moea 3a Nvbpseu N 6 NPAeHama
OOKMPUHA € 3ACMBNEeHO CMAHOBUWEeMO, Ye MOo3U fopuoudecku Gaxkm Hima
Kauecmeomo HA Npasonopaxcoauy no OmHouleHue Ha cyoeKmusHoOmo npago Ha
pabomuuxa (cuyscumens) 0a ce 68U HA paboma no 6b3CMAHOBEHOMO MPYO0EO
NpABoOMHOUIeHUe, d UMA CAMO 3HAYEHUEmO HA HAYAN0 HA UBMUYAHEeMO HA
3aKIIOYUMETHAMA Yacm Om CPOKd, 8 KOUmo Moxce ca 0voe YNPariCHEeHO

nocoveHomo npaeo.



3. banoB, X. KoMnerenTeH opran 3a 00siBSIBaHE Ha CHIIECTBYBAHETO HA
TPYJOBO TIpaBooTHomeHue. — O0mecTBo u npaso, 2022, Ne 7, ¢. 24-34, ISSN
0204-85-23. (14 ctangapTHH CTPAHUIIN)

Pe3zrome:

B nayunus mpyo e ussacHen 8bNpOCHM KOU MOYHO AOMUHUCMPATNUBEH
op2an e onpagomoujer Om 3aKoHa 0a 005658a CbWEeCmB8y8aHemo HA Mpyoo6o
npasoomHouleHue, Koeamo ce YCmMaHo8u, ue 3asucum mpyo ce npecmupa, 6e3 oa
€ YYpeodeHO UHOUBUOYATHO MPYO080 NPABOOmMHOUleHue. Apeymenmupana e
me3zama, e 8 masu Xunome3sa no 6o0JAAIMA HA 3aKOHOOAmes KOMNemenmHusim
opean e eOUHCMBeHO uHcnekyusma na mpyoa. llpu obocnosasanemo na mosa
CMaHosuuje e Hanpasex CPAGHUMENHONPABEH AHAIU3 MeHcOy NPpABHama ypeoba
6 Kooexca ma mpyoa na o06s856aHemo HaA CbWecmey8aHemo Ha mpyo08ono
npagoomHouleHue, om eOHa Cmpama, u 06:6:6aHemo Ha HeOellCM8UMENIHOCH Ha
mpyooe 002060p, om Opyea. AHamusupamu ca u NPaAGOMOWUAMA NO
UHCNeKmUpanemo Ha mpyod, Koumo 3aKoHbm 3a UHCNeKmupaue Ha mpyod

npedocmaeﬂ HAa ceomeemHume aOMuHucmpamueﬁu OpcaHU.

4. banoB, X. PenbT 3a HamansgBaHe C TMOJYYEHUTE OCHUTYPUTEIHU
IpecTaluyd Ha pa3Mepa Ha IBIDKUMOTO OT paboToiarenss oOe3lIeTeHHE MpHU
YBpEXKJaHEe Ha 3/IPaBETO WIM CMBPT Ha pabOTHUK WM ciyxkuren (dact [). —
O6mectBo u mpaBo, 2024, Ne 5, c. 5263, ISSN 0204-85-23. (16 cranmaptHu

CTpaHUIIN)

Pezrome:
Hayunusm mpyo nocmaes ua ananuz peziamenmupanume 6 3aKOHA

npasuia OMHOCHO pedd 3a Onpeoesisine Om Cb0d HA Pamepa HA ObANCUMOMO OM



pabomooamens obezwemenue 3a epedume, NPemMvbpPneHu Om pPAOOMHUK UTU
cyoicumen uiu om Opyeu uya — He2o8u OU3KU, NPU Y8percoane Ha 30paseno
UU JHcueoma My 8 Cyyai Ha mpyooea 310N0JYKA U NPOGecuoHatHa boaecm.
Ilo-konkpemHno ca u3cnedsanu npagHume npooOLeMU, BbIHUKBAWU NPU
onpeoensHemo Ha CbCMABEHUMe eleMeHmu Ha OCHO8amd, Om KOAMoO Hpu
onpeoenane HA OKOHYAMENHUS pasmMep Ha YKA3aHOmMO obe3ujemenue cbObm e
3a0vdiceH 0a NPUCNAOHe NOJIyYeHume om Nnocmpaoanus obe3uemenus: u/uiu

nencuu no 061/(46077’2661-[01’710 ocucypsedaHe.

S. banoB, X. Pensr 3a HamMamsABaHE C IOJIYyYEHUTE OCHUIYPUTEIHU
IpecTaluyu Ha pa3Mepa Ha JIBIDKUMOTO OT paboTodarens oOe3LIeTeHHE MpH
YBpEXKJaHE HA 3/IpaBETO WJIM CMBPT Ha paOOTHUK wiau ciyxuten (yact II). —

O6mectBo u mpaBo, 2024, Ne 6, c. 48—60, ISSN 0204-85-23. (15 cranmaptHu

CTPAHMIIN)

Peztome:

Hayunomo uzcnedsane nocmaes Ha ananus pecnamenmuparume 8 3aKoHA
npasuia OMHOCHO pedd 3a Onpeodeisine Om CbOd HA pamepa Ha ObANCUMOMO OMm
pabomooamens obe3wemeHue 3a épeoume, NPemMbPneHu Om pPAOOMHUK UIU
CILyoIcumen uiu om opyeu Juya — He2o8u OJU3KU, NPU Y8pedcoaHe Ha 30pasemo
WU dcusoma My 8 CIyuali Ha mpyoosa 310N0JYKA Ul NPoghecuoHatna bonecm.
Ilo-konkpemno ca uscnedsanu npasHume npooLemu, Gb3HUKEAWU NPU
onpeoessiHemo Ha CbCMmaseHume eiemMenmu Ha OCHO8Ama, Om KOSIMmo npu
onpeoeisine HA OKOHYAMENHUS pa3mep HA VKA3aHOMO obe3uemenue cb0bm e
3a0bJiceH 0a NpUcnaoHe NoaydeHume om nocmpaoanus obesuwemenus u/umu
neHcuu no odwecmeeHomo ocueypsasaue. laxa e gopmyrupan kamezopuyer
0me08op HA 8LNPOCA, NO KOUMO Ce KOHCMAMUpa npomusopedusa npaxkmuKka Ha

B'bPXOSHM}Z KacayuoHer de, ONMHOCHO B6KIIOY6AHEMO U HA HeUuMyuwiecmeerHume



8peou 8 YyMausieMomo Om 3AKOHOYCMAHO8eHaAma QOopMyna y4acmeauwjo npu

UsduciIAieaHemo Ha mvpceHama pasjiuKkd.

IV. Cryaum, ny0JuKyBaHM B HAy4YHU H3AaHusA, pedepupanu u

HHIACKCHPAHU B CB€TOBHOU3BCCTHHU o0a3u JaHHHU ¢ HAYYHA I/IH(l)OpMaHI/Iﬂ:

banoB, X. /[ppkaBHa MNOJWTHKA 3a KauyeCTBEHO OOpa3oBaHUE 4YpE3
YCTAaHOBSIBAHETO HA OCHOBAHMETO 32 YBOJHEHUE HA MEeIarorMyecku CIeuaTnucT
IIpU OCHKJIaHe 3a npecTbiuienne. — Ctpareruu 3a oOpazoBaTeinHaTa U HayYHaTa
noymutuka, 2023, Ne 3, ISSN 1314-8575 (Online), ISSN 1310-0270 (Print), c.
290-303. (22 cranmaptHu  ctpanunu, Web  of  Science, Q4
(https://www.webofscience.com/wos/woscc/full-
record/WO0S:001011530300005)

Pezrome:

llenma Ha u3cneosanemo e 0a auaiu3uUpa BvHPOCUME, CEbP3AHU C
HauuHUme 3a OCHUECBIBAHe HA ObpIHCABHAMA NOAUMUKA 6 chepama Ha
00pa308aHUEMO, HACOYEHA KbM OCUSYPABAHE U 2aAPAHMUPAHE HA KAYeCMBEHO U
ehexmuHO npeoyyUIUWHO U VHUIUWHO obpa3zosanue. B pesyimam na mosa
aKyewm e NoCmaseH 6vbpXy eOHA UBKIIOYUMENHO BAJICHA Npeonocmaska 3d
npedocmasanemo 6 yuuiuwama u Oemckume 2epaouHu Ha 00pazosauue c
VKaA3auume Xapaxmepucmuru, Kakeumo Ccepuo3Hu yenu 3a nocmu2ame nocmaes
npeo cebe cu BCAKO ObPIUCABHO YNPAGIeHUe, A UMEHHO 8UCOKUME TUYHOCMHU (8
moea Yucio U MOPATHU) Kadecmead HA neodazo2uvecKkume Cneyuaiucmu —
cybekmume, KOUMO HENOCPEeOCMBEHO CA AHeadCupawu ¢ npoyeca Ha
npeodocmaesane Ha cvomeemuHomo oopazosanue. llo-komkpemuo ce Kacae 3a
VCMAHOBEHOMO 8  3AKOHOOAMEICMBOMO OCHOBAHUE 34  YBOJHEHUe Ha

neoazoeu4ecKu cneyuaiucm nopadu ocvorcoane 3a npecmwvnjienue. Ocsen



3a0b1004YeH aHalu3 Ha YKA3aHomo npekpamumenno OCHoearue, ca HanpaeeHu u
cvrnnocmaexkd, CvomeemHo 0ugbepem4uaz4uﬂ Me:)fcdy He20 U UOEHMUYHOMO KAmo
€3UKO6 U3pad3 U3UCKBAHE 3A 3demManHe Hda ONBIAHCHOCI HA nedazocuyecKu
cneyuarucm, gcreocmeue Ha Koemo 3d nvpsu novnt 6 OOKmpuHama ca

Gdopmynupanu onpeoenenu u38o0u.

V. Cryoun, ny0nuKyBaHu B Hepe(depUpaHH CIHMCAHMA € HAY4YHO

penieH3MpaHe WK MyOJIMKYBAHU B PeJaKTHPAHU KOJIEKTUBHU TOMOBE:

1. banos, X. TpynoBomnpaBHu Ipo6aeMu P 0OSBSIBAHETO HA U3BBHPEIHO
nosoxenue (uact II). — ObmectBo u npaso, 2020, Ne 5, ¢. 70-86, ISSN 0204-85-
23, ¢. 70-86. (23 cTangapTHU CTpaHUILIN)

Pe3rome:

Hayunusm mpyo nocousa u ananusupa Hakou npasuu npoosiemu, Koumo ce
nopasicoam npu 005656aHe U3BbHPEOHO NOJ0JCeHUe. [lemaliiHo ca uzcieo8auu
HAKOU NPaAsa u 3a0bJIdCeHUs. Ha CmpaHume no mpyoo8omo npagooOmHoUleHUe 8b8
8PB3KA C UBNBIHEHUEMO, UIMEHEHUemo U NpekpamsasaHemo Ha mpyoo8omo
npasoomHoueHue, 3HaAYUmenHume 0CoOeHOCmu Ha KOUmo ca cledcmsue om

obs6s6a1emo Ha u36'pr€aH0 NnoJIoJCEerUe.

2. banos, X. HoBuAr mpaBeH pen 3a omnpeneisHe Ha pa3Mepa Ha
MHUHUMaTHaTa palboTHa 3aruiata 3a cTpaHata. — B: Hayynum TpynoBe Ha
HNucrutyTa 3a nbpkaBata U npaBoto. T. XXII. AxtyanHu mpaBHU TpoOIeMHU.
Codust, MHCTUTYT 3a AbpXKaBaTa U MpaBOTO — bhirapcka akajgeMusi Ha HAYKUTE,

2023, ISSN 1314-6459, c. 117-151 (38 cranmaptau crpanuim) // Penakiuonex



cbBeT: npod. A-p ['eprana Mapunosa; npod. a-p dapuna 3unoBueBa; npod. a-p

[Tons IN'onesa; gou. a-p Tomop KoGypos.

Pesrome:

C peanamenmupanemo npe3 2023 2. Ha nogenama Ha ui. 244 om Koodexca
Ha mpyoa 3aKOHOOAmelsam no UMnEpamueer Ha4uH YCmaHoesasa usysiio Ho8U 8
cpaeHeHue ¢ doceza Oelicmeawyume NPAGHU NPABUNA OMHOCHO MeXaHU3Md, no
Koumo MuHnucmepckusm cv8em ciedsa 0a Onpeoens 3a BCAKA Cledsaud
KAleHOapHa  200UHA  MUHUMATIHUSM  pasmep HA OCHOBHOMO  mMpyo0o6o
8b3HAZPAdICOCHUE, KOemo 6CeKu pabomooamen 6 CMpaHama OvlIdiCU Ha
padomuuyume u ciyxcumenume, npecmupawu pabomua cuia 3a He2o, 3a eOuH
pabomen mecey, CbOMBEMHO 3a eOUH pabomer yac. B cmyousma ca 0emaiiino
AHATUIUPAHU 3AKOHOB0 De2laMeHmupanama KOHKpemua aneeopuyna gopmyna,
CLOMBEMHO yyacmeawume 8 Hesi CboOupaemu, MHOXCUMenu U Oerumenu, KaKkmo u
npasHume nNpoodIeMu, nopaicoauju ce npu NPULAeaHemo Ha YKA3aHama npaeHa
ypeoba. H3cnedeanu ca u HAKOU acnekmu om npasHama npupooa Ha UHCMumyma
Ha MuHumarHama pabomua 3aniama. Hayuowmannama npasna ypeodba e
nocmaeena Ha aHAIU3 C 021€e0 HA CHOMBEmCmEUemo U ¢ aKmose Ha
Mescoynapoonama opeanuzayus Ha mpyoa u Ha Eeponetickus cvio3, KOumo
umam 3a0vaxcumento oeucmsue 3a Penyonuxa bvieapus. 3a nwvpeu nvm 6
npasHama aumepamypa e noCo4eHO OCHOBAHUEe 3d OMMAHAMA Om Ccb0ad Kamo
He3aKOHOCHo0paszen Ha akma Ha Munucmepckus cveem, ¢ KOUmMo ce onpeoes

pasvepa Ha MUHUMAIRana pa60mHa 3anaama.

VI. Ily0simkyBaHa ri1aBa 0T KOJIEeKTHBHA MOHOTpadusi:

banoB, X. ['maBa Bropa. Mcropuuecko pa3BUTHME HA WHIMBUIYATHUTE

CyOeKTHBHH TPY/IOBH IIpaBa B OBITApCKOTO MpaBo. — B: Anapeesa, A., HosoBa,



I'., baaroitueBa, X., Ainekcanapos, A., banos, X., ﬁopuaHOB, 3. 3amura 3a
WHJUBUTyATHUTE CyOCKTUBHU TPYIOBH IpaBa (Ha paOOTHUKA WIH CITY>KUTEINS).
Bapna: Hayka n uxoHomunka — MkoHomuuecku yHuBepcurer — Bapna, 2020,
ISBN 978-954-21-1047-7 // nayunu peuenszentu: nou. n-p Hukonait Kones, nor.
n-p HecucnaBa CepaduMoBa; HaydeH penaktop: Anenwus ['epuesa, ¢. 59-83. (29

CTaHJAPTHU CTPAHUIIN)

Pesiome:

B [asa emopa om monozpagusma e ocvuiecmeen UCmopurko-npasen
AHAMU3 HA OCHOBHUME CYOEKMUeHU mMpyoosu Npasa HA CMPAHume no
UHOUBUOAYATTHOMO MPYO060 npasoomuowerue. Ilpocieden e cene3ucvm 0céen Ha
nocouenume npasa, mMaxka U HA CbOMEEMCMEAWUmMe um ¢ 021ed Hd
CUHANASMAMUYHOCIIMA ~ HA — MPYO08OMO  NPABOOMHOUEHUE — IOPUOULECKU
3a0bINCEHUS. HA HACPeWHama cmpana no Heeo. Pazenedanu ca ycmanosenume 6
ovaeapckume Kowcmumyyuu OCHOSHU mMpPYyOo6u nNpasa u pazeumuenmo Ha
MAXHAMA KOHCMUMYYuonHonpasHa ypeooa. Cned oowus npeaied Ha OCHOGHUME
mpyoosu npaed, aHAIU3ZbLM Cce CbCPeoomodasd 6bpXy 6b3HUKEAHEMO U
passumuemo Ha npasamd, CEbP3aHU C NPOPECUOHATHAMA KEATUpuKayus Ha

pa60mHuz4ume u cayosrcumenume.






ABSTRACTS

I. Habilitation thesis — monograph:

Banov, H. Issues of Dismissal under Faultless Grounds. Sofia: Faber, 2025,
295 p., ISBN 978-619-00-1893-3 // Scientific Editor: Verka Lyubenova
Lazarova; Scientific Reviewers: Zhivko lvanov Draganov, Teodora Sabeva

Filipova.

Abstract:

This study is dedicated to the grounds for dismissal that do not involve fault
and reveal the greatest number of specific characteristics, respectively numerous
and/or particularly complex legal issues. The relevant up-to-date case law on
these matters is also analysed, and proposals de lege ferenda are formulated.

Firstly, the legal nature of the grounds for dismissal “closure of the
enterprise”, “closure of a part of the enterprise” and “downsizing of personnel”,
is clarified, along with the essence of internal reorganization within the
enterprise, with a clear differentiation drawn between these concepts. Opinions
expressed in theory and practice on the meaning of the term “enterprise”,
respectively on the distinction between these factual compositions, are disputed.
Conclusions are substantiated regarding individual grounds for dismissal whose
application generates a right, respectively an obligation for the employer to

conduct a selection.



The purpose of this research is also to identify, analyse and outline
proposals for the resolution of the main legal problems arising in the course of
application of the legal framework regulating public relations during a state of
emergency or an emergency epidemic situation. Particular attention is directed
to the rights and obligations of the parties to the employment relationship
regarding the use of paid annual leave and unpaid leave by an employee, in view
of the existing close connection with the issues of dismissal, including preliminary
protection thereunder, the significant peculiarities of which are a consequence of
the declaration of a state of emergency or an emergency epidemic situation. For
this purpose, a distinction is made between the prerequisites for the emergence
and the content of the rights and obligations of the parties established in the new
legal framework, on the one hand, and those which are part of traditional labour
law institutes, on the other. Emphasis is placed on the specific characteristics of
temporary work suspension in general, including as a faultless ground for the
employer’s unilateral termination of the employment contract.

Lastly, among the faultless grounds for dismissal where the reason for the
termination of the employment contract originates from the employer, a detailed
analysis is conducted on the conclusion of a management contract as a ground
for termination of the employment contracts of the managerial employees. In this
regard, the issue of the legal significance of the execution of the contract is
examined, as well as the problems regarding the exact moment at which the
maximum nine-month period for exercising the right to dismissal begins, for the
employees who belong to the managerial staff of the enterprise, etc. Attention is
directed to the additional requirements arising from the specific regulatory
framework on public enterprises, regarding the lawfulness of the dismissal of the
managerial employees of a public enterprise upon the conclusion of its
management contract.

The matters related to preliminary protection in the event of dismissal

under certain faultless grounds are also reviewed, which Art. 333, para. 3 of the



Labour Code provides for the management of a trade union organization in an
enterprise, as well as for a trade union organization outside the structure of the
employer. In relation to the latter hypothesis, the issues arising in the course of
establishment and leadership initiation of a territorial trade union are analysed.

As part of the analysis of faultless grounds for the employer’s unilateral
termination of an employment contract, where the reason for dismissal is
attributed to the employee, particular attention is devoted to the exact manner in
which an employer is obliged to motivate their order for dismissal upon
termination of a labour contract under Art. 328, para. 1, item 5 of the Labour
Code — whether it is sufficient to only list the qualities for efficient performance
of the job which the employee does not possess, or a significantly more thorough
and detailed argumentation in the order by the employer is required. An in-depth
examination is also conducted on the applicability of the dismissal ground under
Art. 328, para. 1, item 6 of the Labour Code in specific hypotheses, whose distinct
characteristics are determined by the particular manner and timing of the
establishment of educational and professional qualification requirements.

Following a comparative analysis of the grounds for dismissal under Art.
328, para. 1, items 6 and 11 of the Labour Code, a statement is formulated
regarding their interrelation, as well as on the legal issue of whether in this case
there are two completely different grounds for the unilateral termination of the
employment contract by the employer, or the correlation between them is
determined by an additional criterion, related to the concrete moment when the
requirements for educational and professional qualification are amended.

The detailed theoretical analysis of the grounds for dismissal outlined thus
far, which fall within the aforementioned second major category of termination
grounds, is followed by an examination of Interpretative Decision No. 4/2017 of
February 1, 2021, in Interpretative Case No. 4/2017 of the General Assembly of
the Civil Collegium of the Supreme Court of Cassation. The primary conclusions

formulated as part of the motives of the cited interpretative decision, as well as



its operative part, are critically assessed with reasoned arguments. A distinction
Is drawn between dismissal and the declaration of nullity of the employment
contract, the absence of which constitutes a significant shortcoming in the
interpretative decision, leading to incorrect resolutions of some of the issues
addressed therein.

A comprehensive analysis is conducted on the grounds for dismissal arising
upon the attainment of a certain age by employees holding the academic positions
“Professor” or “Associate Professor”, as well as by those who have obtained the
scientific degree “Doctor of Sciences”. A thoroughly reasoned argument is
presented in favour of the need for legislative amendments to both the Labour
Code and the Law on the Bulgarian Academy of Sciences, specifically advocating
for an increase in the statutory age threshold constituting an element of the legal
basis for such dismissal. Additionally, a theoretical examination is undertaken of
the legal issues stemming from the provisions of § 11 of the Transitional and Final
Provisions of the Higher Education Act, which regulate the possibility for the
Academic Council to adopt a decision on the “extension of the employment
relationship”, requiring the conclusion of a fixed-term employment contract.
Consequently, legal solutions are proposed for the issues arising from this
mandatory requirement, particularly regarding the necessity of terminating
employment relationships established through competition and selection under

the Law on Academic Staff Development in the Republic of Bulgaria.

I1. Published book on the basis of a defended dissertation for awarding
the educational and scientific degree “Doctor” or for awarding the scientific

degree “Doctor of Science”:

Banov, H. Employment Contract for Training during Work. Sofia: Nova
Zvezda, 2020, 370 p., ISBN 978-619-198-129-8 // Scientific Editor: Andrey



Sashov Aleksandrov; Scientific Reviewers: Darina Peeva Zinovieva, Andriyana

Yovcheva Andreeva.

Abstract:

The monographic study provides a comprehensive analysis of the legal
framework governing the employment contract for training during work
(including its role within the dual education system), as well as the fixed-term
employment contract for a specified period, which takes effect upon the successful
completion of training. To achieve this, the study first examines universal
international legal instruments and European Union acts related to the right to
labour, the right to education (vocational education and vocational training),
lifelong learning, and adult education. The established theoretical concept of the
employment contract under Art. 230, para. 1 of the Labour Code is thoroughly
clarified, specified, and further developed. The legal nature of the employment
contract for training is analysed, including recent legislative amendments
introduced in 2014, along with the specific function of the training clause within
the employment relationship. The study explores the distinctive features of the
training contract’s conclusion, parties involved, content, execution, and
modification. Special attention is directed to the characteristics of the application
of grounds for invalidity in training contracts. Additionally, the study delves into
numerous legal issues concerning the termination of the employment relationship
both during and after the training period. In order to overcome the identified
shortcomings in the legal framework, the research puts forward substantiated

proposals for its improvement.

I11. Articles and reports published in non-referenced peer-reviewed

journals or published in edited collective volumes:



1. Banov, H. The Obligation of the Employer to Submit the Employment
Record and the Responsibility for Non-Compliance. — Biznes i pravo, 2019, Ne 3,
pp. 99—112, ISSN 2603-3437.

Abstract:

The article provides a solution to some legal issues, related to the
employer's obligation to hand over immediately the duly filled out labour book to
the employee upon termination of the employment relationship, respectively to the
consequences of the non-fulfilment of this obligation, namely the incurring of the
employer's financial liability. On the above-mentioned issues, contradictory
practice of the Supreme Court of Cassation was noted, because of which the
Interpretative Case No. 1/2019 of the General Assembly of the Civil College Of
the Supreme Court of Cassation was started. The many specific issues raised by
the contradictory case-law are limited to the question whether the employer's
obligation under Art. 350, para. 1 of the Labour Code in all cases arises and
becomes exigible at the time of the termination of the employment relationship, or
several hypotheses should be distinguished, in at least one of which the emergence
of the discussed obligation is not by virtue of the law, but for this purpose the
execution of certain actions by the employee is required. The solution to these
legal issues leads to the answers to the second group of questions, related to the
occurrence of the employer's obligation to pay compensation to the employee due

to the illegal retention of his labour book.

2. Banov, H. The Term in the Labour Contract for Training during the
Process of Work. — Obshtestvo 1 pravo, 2020, Ne 8, pp. 57-67, ISSN 0204-85-23.

Abstract:



The specific issues regarding the clause on the term of the labour contract
for training during the process of work are analysed. The nature of the term of
this contract is researched in detail, separately in the two hypotheses of
conclusion of the employment contract under Art. 230 of the Labour Code — both
in the case of conducting training and exams thereafter only under the terms and
conditions determined by the employer, and in the case when the employment
contract in question is a part of the implementation of dual leaning under the
Vocational Education and Training Act.

3. Banov, H. Competent Authority for Declaring the Existence of an
Employment Relationship. — Obshtestvo i pravo, 2022, Ne 7, pp. 24-34, ISSN
0204-85-23.

Abstract:

The current research clarifies which administrative body is authorized by
law to declare the existence of an employment relationship when it has been found
that dependent labour is performed, even though an individual employment
relationship has not been established. The thesis has been substantiated that in
this hypothesis, according to the legislator’s will, the only competent authority is
the labour inspection. In the course of justification of this statement, a
comparative legal analysis has been carried out between the legal regulation in
the Labour Code of the declaration of the existence of an employment
relationship, on the one hand, and the declaration of invalidity of an employment
contract, on the other. The labour inspection powers granted to the relevant

administrative bodies by the Labour Inspection Act, have also been analysed.

4. Banov, H. Procedure for Reducing the Amount of Compensation,

Payable by the Employer in the Event of Health Damage or Death of a Worker or



an Employee, with the Received Social Security Benefits (Part 1). — Obshtestvo i
pravo, 2024, Ne 5, pp. 5263, ISSN 0204-85-23.

Abstract:

The present study analyses the rules regulated by law regarding the
procedure for determining by the court of the amount of compensation owed by
the employer for damages, suffered by a worker or an employee, or by their
relatives, in the event of damage to their health or life, in cases of an occupational
accident or an occupational disease. More specifically, the legal issues have been
examined, arising in the establishing of the constituent elements of the basis from
which the court is obliged to deduct the compensations and/or social security
pensions received by the victim, when determining the final amount of the

specified compensation.

5. Banov, H. Procedure for Reducing the Amount of Compensation,
Payable by the Employer in the Event of Health Damage or Death of a Worker or
an Employee, with the Received Social Security Benefits (Part I1). — Obshtestvo
1 pravo, 2024, Ne 6, pp. 48—60, ISSN 0204-85-23.

Abstract:

The present study analyses the rules regulated by law regarding the
procedure for determining by the court of the amount of compensation owed by
the employer for damages, suffered by a worker or an employee, or by their
relatives, in the event of damage to their health or life, in cases of an occupational
accident or an occupational disease. More specifically, the legal issues have been
examined, arising in the establishing of the constituent elements of the basis from
which the court is obliged to deduct the compensations and/or social security

pensions received by the victim, when determining the final amount of the



specified compensation. Thus, a definitive answer to the question has been
formulated, related to the contradictory practice of the Supreme Court of
Cassation on the inclusion of non-property damages in the minuend involved in

the calculation of the sought difference.

IV. Studies published in scientific editions, referenced and indexed in

world-renowned scientific information databases:

Banov, H. State Policy for Quality Education by Establishing the Grounds
for Dismissal of a Pedagogical Specialist in Cases of a Criminal Conviction. —
Strategii za obrazovatelnata 1 nauchnata politika, 2023, Ne 3, ISSN 1314-8575
(Online), ISSN 1310-0270 (Print), pp. 290-303. (Web of Science, Q4
(https://www.webofscience.com/wos/woscc/full-

record/WOS:001011530300005)

Abstract:

The purpose of the study is to analyse the issues related to the ways of
implementing state policy in the field of education, aimed at ensuring and
guaranteeing quality and efficient preschool and school education. Emphasis is
placed on an extremely important prerequisite for providing education with the
specified characteristics in schools and kindergartens, which is a serious goal for
every state administration, namely the high personal (including moral) qualities
of pedagogical specialists — the subjects who are directly involved in the process
of providing the relevant education. More specifically, it concerns the grounds
established in the legislation for the dismissal of a pedagogical specialist in cases

of their conviction for a crime. A comparison, respectively differentiation, is



drawn between this legal solution and the requirement, which is identical to it as
a linguistic expression, for occupying the position of a pedagogical specialist. In
addition to an in-depth analysis of the indicated grounds for dismissal, a
comparison, respectively differentiation, between it and the requirement for
occupying the position of a pedagogical specialist, which is identical as a
linguistic expression, is made, as a result of which certain conclusions have been
formulated for the first time in the doctrine.

V. Studies published in non-referenced peer-reviewed journals or

published in edited collective volumes:

1. Banov, H. Labour Law Issues in Declaring a State of Emergency (Part

IT). — Obshtestvo 1 pravo, 2020, Ne 5, pp. 70-86, ISSN 0204-85-23.

Abstract:

The purpose of this study is to identify and analyse some legal problems
arising during a state of emergency. Particular attention is paid to some rights
and obligations of the parties to the employment relationship in connection with
the implementation, amendment and termination of the employment relationship,
whose significant peculiarities are a consequence of the declaration of a state of

emergency.

2. Banov, H. The New Legal Order for Determining the Amount of the
Minimum Wage for the Country. — In: Institute for the State and the Law
Yearbook. Volume XXII. Sofia, ISL — BAS, 2023, ISSN 1314-6459, pp. 117-151
// Editorial Board: Gergana Marinova; Darina Zinovieva; Polya Goleva; Todor

Koburov.

Abstract:



With the regulation in 2023 of the amendment to Art. 244 of the Labour
Code, the legislator establishes in an imperative manner completely new legal
rules compared to the existing ones, regarding the mechanism by which the
Council of Ministers should determine, for each subsequent calendar year, the
minimum amount of the basic labour remuneration that every employer in the
country owes to the workers and employees acting as labour force for him, for
one working month, respectively for one working hour. The article analyses in
detail the concrete algebraic formula regulated by law, the addends, multipliers
and divisors involved in it, as well as the legal issues arising in the course of
application of the specified legal regulation. Some aspects of the legal nature of
the institute of the minimum wage are also researched. The national legal
framework is analysed in view of its compliance with acts of the International
Labour Organization and the European Union, which are binding for the Republic
of Bulgaria.

VI. Published chapter of a collective monograph:

banos, X. ['maBa Bropa. Mcropuuecko pa3BUTHME HA WHIMBUIYATHUTE
cyOeKTHBHHU TPYJOBH IpaBa B Obirapckoro npaso. — In: Andreeva, A., Yolova,
G., Blagoycheva, H., Aleksandrov, A., Banov, H., Yordanov, Z. 3amura 3a
WHJIUBUAYATHUTE CYOEKTUBHU TPYIOBH IMpaBa (Ha pabOTHUKA WU CITY>KUTEIS).
Varna: Nauka i ikonomika — Ikonomicheski universitet — Varna, 2020, pp. 59-83,
ISBN 978-954-21-1047-7 [/ Scientific Reviewers: Nikolay Kolev, Desislava

Serafimova; Scientific Editor: Anelia Gercheva.

Abstract:
In the second chapter of the monograph, a historical and legal analysis
of the fundamental subjective labour rights of the parties in an individual

employment relationship is conducted. The genesis of these rights, as well as the



corresponding legal obligations of the counterparty in light of the synallagmatic
nature of the employment relationship, is traced. The fundamental labour rights
established in Bulgarian constitutions and the development of their constitutional
and legal framework are examined. Following a general review of the
fundamental labour rights, the analysis focuses on the emergence and
development of rights related to the professional qualification of workers and

employees.



